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WHAT IS HEALTH?





HEALTH DISPARITY

A disproportionate difference in health 
between groups of people; observable 
and measurable

By itself, disparity does not address the chain 
of events that produces it…the “why?”







HEALTH INEQUITY

Differences in population health status and 
mortality rates that are systemic, patterned, 
unjust, and actionable, as opposed to random 
or caused by those who become ill

Margaret Whitehead, The Concepts and Principles of Equity in Health. 
Health Promotion International 6(3): 217- 28. 1992



DEFINING
HEALTH EQUITY

* Braveman P, Arkin E, Orleans T, Proctor D, and Plough A. What Is Health Equity? And What 
Difference Does a Definition Make? Princeton, NJ: Robert Wood Johnson Foundation, 2017

Health equity can be viewed as both a process –
removing economic and social obstacles to health such as 
poverty and discrimination and an outcome – everyone 
has a fair and just opportunity to be healthy*



The economic and social conditions that influence the health of individuals, communities, and jurisdictions as a whole;

The conditions in which people are born, grow, live, work, and age

SDOH include, but are not limited to:

Safe
Affordable

Housing

Social
Connection

& Safety
Quality

Education
Job 

Security

Living
Wage

Access to 
Safe and reliable

Transportation

Availability
of nutritious

Food

Dennis Raphael, Social Determinants of Health; Toronto: Scholars Press, 2004 

SOCIAL DETERMINANTS OF HEALTH





ROOT CAUSES 
OF OPPRESSION



PERSONAL
Values, Beliefs, Feelings, 

Attitudes, Opinions

INTERPERSONAL
Actions, 

Relationships, 
Behaviors,  

Communication

INSTITUTIONAL
Policies, Practices, Rules, 

Procedures 

STRUCTUAL
Connections that 

link separate 
institutions to 

create a system

OPPRESSION 
AND CHANGE

CULTURAL
Context, Climate, 

Shared Values, 
Unwritten Rules, Norms



RACISM

SEXISM

CLASSISM

ABLEISM

HETERO-
SEXISM

FORMS OF 
OPPRESSION
USED TO MAINTAIN 
POWER

All contribute to 
systemic, avoidable, 
unfair, and unjust health 
outcomes and are used 
to maintain power



OUR SOCIAL IDENTITIES



Body size/
Physical

appearance

Sexual 
Orientation

Age

Gender 
Identity

Ethnicity

First 
Language

Physical, 
Mental, 

Emotional 
Ability

National 
Origin

1. Identities I think about most often

2. Identities I think about least often

3. Identities I receive advantage for most often

4. Identities I face oppression for most often

5. Identities I would like to learn more about 

Body size/
Physical

appearance

Sexual 
Orientation

Age

Gender 
Identity

Socio-
economic 

Status

Race
Ethnicity

First 
Language

Education

Religious 
Affiliation

Physical, 
Mental, 

Emotional 
Ability

National 
Origin







WHAT ABOUT 
POWER?



“Power is the ability to achieve a purpose. Whether or not it is good or bad 
depends upon the purpose.” -Dr. Martin Luther King Jr. 

“In reality, power is dynamic, relational 
and multidimensional, changing 

according to context, circumstance and 
interest. Its expressions and forms can 
range from domination and resistance 
to collaboration and transformation.”

Original Source: Just Associates (2006) Making Change Happen: Power, Concepts for Revisioning Power for Justice, Equality and Peace, Making Change Happen No.3, Washington: Just Associates; Hunjan, R., & Pettit, J. (2011). Secondary Source: Power: A practical guide for 
facilitating social change. Dunfermline: Carnegie United Kingdom Trust. 



POWER

Sources: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power, 
people & politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.

• The purpose and interests of those with power will be 
most prominent in our political, social, and economic 
environment

• Is commonly understood as a form of authority, control or 
domination

• Those with authority over others are considered powerful, 
while those who are dominated are seen as powerless



Expressions
‘Power to’

‘Power with’

‘Power within’

Faces
Visible

Hidden

Invisible

Spaces
Closed

Invited

Created/Claimed

Realms
Public

Private

Intimate

Local

National

Regional

Global

Levels
Household

Community

Power

Adapted from: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power, people 
& politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.

SOURCES & POSITIONS OF POWER



EXPRESSIONS OF POWER

Power within: Individual or collective sense of self-worth, value, 
dignity

Build their capacity to imagine and raise aspirations about change

Power to: Individual ability to act

Every individual has the ‘power to’ make a difference

Power with: Collective action, the ability to act together

Helps build bridges and is about bringing together resources and 
strategies

Adapted from: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power, people 
& politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.





“Powerlessness is making us sick.” 
-Anthony Iton, Unnatural Causes

Sustained imbalance in power can 
become reinforced in systems and 

structures that affect decision making and 
resource allocation

Those who lack power experience 
persistent and avoidable inequities in 

opportunity and health



INDIVIDUAL ASSET MAPPING





OUR REFLECTION

Name one 
thing that is sitting 

with you from 
today?



THANK YOU
CHEP@mphi.org


